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	1. [bookmark: _bjoyca4fj2wv]STATEMENT OF INTENT



This plan outlines how the schools at Pennine Academies Yorkshire aim to increase access to education for pupils with disabilities in the three areas required by the planning duties in the Equality Act 2010 (i.e. the curriculum, physical environment and information). 
A person is regarded as having a disability under the Equality Act where they have a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. 
This plan aims to:
· Increase the extent to which pupils with disabilities can participate in the curriculum;
· Improve the physical environment of the school to enable pupils with disabilities to take better advantage of education, benefits, facilities and services provided;
· Improve the availability of accessible information to pupils with disabilities. 
The above aims will be delivered within a reasonable timeframe, and in ways which are determined after taking into account pupils’ disabilities and the views of parents and pupils. In the preparation of an accessibility strategy, the LA will have regard to the need to allocate adequate resources in the implementation of this strategy. 
The Trust Board also recognises its responsibilities towards employees with disabilities and will:
· Monitor recruitment procedures to ensure that individuals with disabilities are provided with equal opportunities;
· Provide appropriate support and provision for employees with disabilities to ensure that they can carry out their work effectively without barriers;
· Undertake reasonable adjustments to enable staff to access the workplace. 
The plan will be resourced, implemented, reviewed and revised in consultation with:
· Pupils’ parents;
· The headteacher and other relevant members of staff;
· Governors; 
· External partners. 
	2. [bookmark: _km281ck11xy4]LEGAL FRAMEWORK



This plan has due regard to all relevant legislation and statutory guidance including, but not limited to, the following: 
· Human Rights Act 1998 
· The Special Educational Needs and Disability Regulations 2014 
· Education and Inspections Act 2006 
· Equality Act 2010 
· Education Act 1996
· Children and Families Act 2014 
· The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017
· DfE (2014) ‘The Equality Act 2010 and schools’  
· DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 
This plan operates in conjunction with the following school policies:
· [bookmark: _tyjcwt]Equality Information and Objectives Policy
· Early Years Foundation Stage Policy
· Special Educational Needs and Disabilities (SEND) Policy
· Equality, Equity, Diversity and Inclusion Policy
· Admissions Policy
· Behaviour Policy
· Supporting Pupils with Medical Conditions Policy 
· Administering Medication Policy
· Health and Safety Policy
· Data Protection Policy

	3. [bookmark: _39mwwnbd1wqk]ROLES & RESPONSIBILITIES



The Trust Board will be responsible for:

· Ensuring that all accessibility planning adheres to and reflects the principles outlined in this plan.
· Approving this plan before it is implemented. 
· Monitoring this plan.
The headteacher will be responsible for:
· Ensuring that staff members are aware of pupils’ disabilities and medical conditions.
· Establishing whether a new pupil has any disabilities or medical conditions of which the school should be aware.
· Consulting with relevant and reputable experts if challenging situations regarding pupils’ disabilities arise.
· Working closely with the Trust Board, Local Authority and external agencies to effectively create and implement the school’s Accessibility Plan.
The SENDCo will be responsible for:
· Working closely with the headteacher and Trust Board to ensure that pupils with SEND are appropriately supported. 
· Ensuring they have oversight of the needs of pupils with SEND attending the school, and advising the headteacher in relation to those needs as appropriate.
Staff members will be responsible for:
· Acting in accordance with this plan at all times.
· Supporting disabled pupils to access their environment and their education wherever necessary, e.g. by making reasonable adjustments to their practice.
· Ensuring that their actions do not discriminate against any pupil as a result of their disability. 

	4. [bookmark: _mep7k59ml4jv]THE ACCESSIBILITY AUDIT



The Trust Board will undertake an annual Accessibility Audit. The audit will cover the following three areas:
· Access to the curriculum – the Trust Boardwill assess the extent to which pupils with disabilities can access the curriculum on an equal basis with their peers. 
· Access to the physical environment – the Trust Board will assess the extent to which pupils with disabilities can access the physical environment on an equal basis with their peers. 
· Access to information – the Trust Board will assess the extent to which pupils with disabilities can access information on an equal basis with their peers.
When conducting the audit, the Trust Board will consider all kinds of disabilities and impairments, including, but not limited to, the following:
· Ambulatory disabilities – this includes pupils who use a wheelchair or mobility aid 
· Dexterity disabilities – this includes those whose everyday manual handling of objects and fixtures may be impaired
· Visual disabilities – this includes those with visual impairments and sensitivities 
· Auditory disabilities – this includes those with hearing impairments and sensitivities 
· Comprehension – this includes hidden disabilities, such as autism and dyslexia 
The findings from the audit will be used to identify short-, medium- and long-term actions to address specific gaps and improve access. 
All actions will be carried out in a reasonable timeframe, and after taking into account pupils’ disabilities and the preferences of their parents. The actions that will be undertaken are detailed in the following sections of this document. 
Teal Salmon Butty
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	Target/Priority
	Strategy/Action
	Outcome
	Time Frame & Responsibility
	Achievement

	Undertake an Access Audit.
	Produce a plan of areas requiring improvement.
	Audit
undertaken by
SENCO

	ASAP- SENCO
	Concerns/ Priorities

identified


	Ensure playground areas are suitable for wheelchair users and children, staff, visitors with sight impediment. 
	Ensure pathways are clear.  Rectify uneven surfaces.  Ensure ramp areas are available. Highlight step edges with yellow non-slip paint. 
	Playground
assessed on a
daily basis by
site manager.

	Ongoing- Site
Manager &
Trust

	The playground will be
easier to navigate for
wheelchair users and
those with visual
impairments.


	To ensure clear corridors for children, staff with mobility issues. 
	Keep corridors clear from trip hazards. 
	Corridors are
clear and
accessible.

	Site Manager
	Corridors are easier to

navigate.


	Undertake a risk assessment if a child or staff member has mobility issues. 
	All staff to be aware of the need to undertake an assessment. 
	Risk assessments
undertaken by
SENCO and/or
site manager.
Reviewed every six weeks or
sooner if
required.
	Ongoing-
SENCO & Site

manager

	Needs of child/ staff
member is supported
within school.


	Ensure provision of wheelchair accessible toilets with changing facilities.  
	Maintain a wheelchair accessible toilet.  Identify where in school they are.  Any new developments/refurbishment to accommodate wheelchair provision.  
	Hygiene room is
wheelchair
accessible.
Visitor toilet is wheelchair accessible

	Ongoing- Site
manager



	Staff are
aware of the hygiene
room and are able to
access as and when
required. Parents aware of visitor toilet.


	Fit grab rails where necessary to aid movement around school. 
	Maintain grab rails around school to review and implement further should a situation warrant it. 

	No grab rails in
place as not
currently
required.

	SENCO & Site
manager

	Grab rails are in
position in specific
bathrooms, located
throughout the
school.



	Appropriate uses of colour schemes for internal/ external decorations to benefit pupils, staff, visitors with visual impairments. 
	Use of colour screens on IT
equipment/ IT software to
produce customised
material. Adjustable
tables / work books / IT for
children with physical
disabilities. Shaped pens/
pencils for pupils with grab difficulties. Staff
trained as appropriate.
	Specialised
equipment in
place for
specific children
e.g. writing
slope, noise
cancelling
headphones, overlays,
cushions
	Ongoing-
SENCO and

class teachers

	Children and adults
are supported to
ensure inclusivity.


	Appropriate use of specialised equipment to benefit individual pupils, adults. 
	Use of colour screens on IT equipment/ IT software to produce customised material.  Adjustable tables / work books / IT for children with physical disabilities.  Shaped pens/ pencils for pupils with grab difficulties.  Staff trained as appropriate.     
	Clear signage
displayed
above doors
using contrasting
colours.

	Ongoing Site
manager

	Signs are clear and
visible.


	Improve signage
to indicate access
routes in and
around school.
	Signs indicate disabled
parking bays and
wheelchair friendly routes
in and around school.
	Clear signage
displayed
above doors
using contrasting
colours.

	Ongoing Site
manager

	Signs are clear and
visible.


	Improve education experiences for visually impaired pupils. 
	Ensure blinds in all classes are effective. 
	
	Site manager 
	Classes have blinds that can be drawn when necessary.

	Written material to
be available in
alternative
formats, ie school
brochure, school
newsletter and
other information
for parents, pupils
when specifically
requested.

	Staff to be aware of
services available through
LA. Anyone with disability is 
aware of facilities through
signs and newsletters.
Improve availability of
information for parents –
display appropriate
leaflets for parents to
collect.

	Information
provided as
newsletters and on Class Dojo-
with translation available.

	Ongoing-
Operations manager &
Trust

	Parents and carers
are able to obtain
information in a
variety of ways,
appropriate for their
need.


	Ensure all children
individuals with an
EHCP have a
provision map.

	Provision maps to be
completed for all children
with an EHCP. 

	Provision maps
in place for
children
requiring
different to the
‘Ordinarily
available offer’.
All children with
medical needs
	SENCO &
Class teachers

	

	Classrooms are
optimally
organised to
promote the
participation and
independence of
all pupils.
	Layout of classrooms
reviewed to support the
learning process.

	Classroom
Inclusivity audit
completed
by Ops manager and Site manager.

	Ongoing-
SENCO & SLT

	

	All extra-curricular
activities are
planned to ensure
they are
accessible to all
children.

	Review all out of school provision to ensure compliance and legislation. 
	Review all out of school
provision to ensure
compliance and
legislation.

	All activities and
trips/ visits to be
risk assessed
before booking.
Any
adjustments/
adaptations to
be discussed
with SENCO and
Evolve
coordinator.
	

	Training for
Awareness Raising
of Disability Issues.
 
	Provide training for
Governors, staff, pupils
and parents. Discuss
perception of issues with
staff to determine the
current status of school.
	Training
provided by
SENCO, EP, SCIL
team and
external
providers.

	Ongoing-
SENCO, SLT and Trust

	

	Training for staff in
the identification
of and teaching
children with
additional needs.

	All staff attend appropriate training.  Internally through staff meetings and external provision where appropriate. 
	CPD delivered
throughout the
academic year
by SENCO, EP,
SCIL Team, TRUST
and other
agencies.
	Ongoing-
SENCO

	

	Training for
teachers on
differentiating the
curriculum and
effective
communication
with parents.
	Staff training and
meetings with parents of
SEN pupils arranged.

	Staff training
undertaken
throughout the

school year-
dates added to

the yearly
planner.
Meetings with
parents of SEN
pupils held 3x a
year and when
necessary e.g.
Annual reviews
etc.
	Ongoing- SLT,
SENCO &
Teachers
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	Issue 
	What 
	Who 
	When
	Outcome
	Review

	Short term
	Staff members do not know whether the curriculum is accessible 
	Audit of the curriculum 
	Headteacher, teachers, SENDCo 
	Summer 2025
	Management and teaching staff are aware of the accessibility gaps in the curriculum 
	Autumn 25 

	
	Staff members do not have the skills to support pupils with SEND 
	INSET provided to staff members 
Training for teachers on differentiating the curriculum 
	Headteacher, external advisors, SENDCo
	Summer 2025
	Staff members have the skills to support pupils with SEND 
	summer 2026 

	Medium term
	School trips do not take into account pupils with SEND 
	Needs of pupils with SEND are incorporated into the planning process
	Teachers, SENDCo 
	Spring 2025 
	Planning of school trips takes into account pupils with SEND 
	Summer 2026

	Long term
	Pupils with SEND cannot access lessons 
	Provide tablets and other adjustments for pupils with SEND 
	Headteacher, ICT manager, SENDCo 
	Summer 2025
	Pupils with SEND can access lessons 
	Autumn 2026


[bookmark: _17dp8vu]Planning duty 2: Physical environment 
	
	Issue 
	What 
	Who 
	When
	Outcome
	Review

	Short term
	Management does not know if the school’s physical environment is accessible 
	Audit of physical environment 
	Site manager 
	Summer 2025
	School is aware of accessibility barriers to its physical environment and will make a plan to address them
	Autumn 2026 

	Medium term
	Learning environment of pupils with visual impairments is not accessible 
	Incorporation of appropriate colour schemes
	site manager
	Summer 2025
	Learning environment is accessible to pupils with visual impairments 
	Autumn 2026

	
	Toilets are not accessible 
	Handrails installed
	Site Manager 
	Summer 
2025
	Access to toilets is increased
	Autumn 2026

	Long term
	Children with physical disabilities cannot access school buildings 
	Construction work undertaken 
	Site Manager 
	Summer 2025
	School buildings are fully accessible 
	Autumn 2026
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	Issue 
	What 
	Who 
	When
	Outcome
	Review

	Short term
	Management staff do not know whether school information is accessible
	Audit of information and delivery procedures
	SENDCo, ICT manager
	Spring 2025
	School is aware of accessibility gaps to its information delivery procedures 
	Autumn 2026

	
	School does not know how to make written information accessible 
	Schools seeks advice from external advisors
	SENDCo 
	Summer 2025
	School is aware of local services for converting written information into alternative formats 
	Autumn 2026

	Medium term
	Written information is not accessible to pupils with visual impairments 
	Provide written information in alternative formats 

Incorporate appropriate colour schemes when refurbishing and install window blinds
	SENDCo, ICT manager 
	Spring 2025
	Written information is fully accessible to children with visual impairments 
	Autumn 2026

	Long term
	School website is not accessible to children with SEND
	Audit of website 
	ICT manager
	Summer 2025
	Website is fully accessible 
	Autumn 2026
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